Currambine Primary School Operational Plan - Mental Health and Well Being — 2020

Business Plan Targets

Implement Mindfulness lessons across the school in 2020.
Begin the implementation of WA PBS at Currambine PS.
Create a subcommittee to focus on staff wellbeing.

annual Bullying Survey.

Increase the percentage of children achieving regular attendance from 80% to 83%.

Continue to reduce the frequency with which students report incidents of social bullying in Years 4, 5 & 6 through the

Strategies/Actions Resources Timeline | Personnel Evaluation

A Scope and Sequence for all year levels K-6. PL ongoing as | ongoing | Health Programs

Health curriculum to include 60% Mental Health 40% Physical Health | required by teachers implemented in
various staff. year groups as

Focus for 2020 per Scope and

Refine the Co-operative Learning Strategies to create an updated Sequence

S&S within the Health Scope and Sequence.

‘I Do It’ Professional Learning for PP and Year 1 teachers.

‘Aussie Optimism’ Professional Learning for Upper Primary teachers.

Implement updated Health Scope and Sequence.

Focus for 2021

Review — teacher directed goal setting and investigate professional

learning for teachers.

Student Leadership program to continue to operate across Year 6 Selected ongoing | Year 6 Leaders

students including a Peer Mentoring Program. students staff & appointed and

Focus 2020 Associate | groups

Extending the Peer Mentoring Program to include students leading Principal operating

games in the playground.

Refine the Student Leadership Process for CPS. Student Councillors
will hold leadership positions for the entire year. Increase the number
of student councillors elected.




Continue current Lunch time activities: Budget ongoing | Admin and | Students
e Library opening Teachers to Teachers | choosing
e Playground games eg. Jenga, Connect Four run clubs WA PBS | various
e Gardening club — Mrs Rogers Committee | activities at
e Lego Masters lunch time
e Year 2 and 3 Uno Club
Continue the current lunch clubs and extend upon these in 2020.
Focus for 2021
Use WAPBS to collect data and create lunch clubs targeted to reduce
behaviour incidents on those days.
Chaplaincy program to continue for identified students Chaplain Two Admin/ Meetings
Teachers to complete referral for students to access Chaplain. days/ Chaplain Student
Chaplain and teachers to run small groups based on need. week wellbeing
enhanced
School Psychologist to support small groups. Anecdotal As School Meetings
Associate Principal to work with School Psychologist and Chaplain to | records required | Psych/ Student
devise programs as needed. Admin wellbeing
enhanced
Student Care and Support Policy Faction tokens | ongoing | Admin, Positive
Policy to be reviewed in 2020 with the implementation of WA PBS. Stamps and teachers behaviour of
stickers and office | students
Continue to reward positive behaviour with Assembly Stars, Faction Merit awards staff.
Tokens, gold, silver and bronze certificates, and Assembly Awards. Integris
Teachers and administrators record behaviour incidents in Integris.
Attendance Certificates ongoing | Admin, Increased
100% attendance for the year, reward students with a medallion. 100% teacher, attendance
Parents informed of attendance when it falls below 85% and medallion Marketing
unexplained late entry to school — Associate Principals to contact. Attendance Officer
In class - teachers bring awareness of attendance each day. Tool Kit

Gold Star awarded to class with the highest attendance each week.
Associate Principal to deliver to the class and congratulate them. Top
3 TA’s read at PA announcements each Monday.




Announcements made by Associate Principals at assemblies about
highest attendance, no late students in the class etc.
100% attendance for the week rewarded with whole class reward.

Staff wellbeing Budget ongoing | CPS staff | Increased
Focus for 2020 Sub-committee collegiality
Create a subcommittee within the MH&WB committee to focus on staff | to focus on between staff
wellbeing and create activities for staff to provide a connection K-6. staff wellbeing.
Focus for 2021
Develop a Staff Wellbeing Plan
Day for Daniel Coordinator October | CPS staff | Students’
Protective behaviours awareness. Website increase
Appoint a teacher to coordinate this event each year. Other members awareness of
of committee to assist. protective
behaviours.
Behaviour management WA PBS ongoing | CPS staff | Changes to
Implementation of WA Positive Behaviour Support (WA PBS) in 2020 | Committee Student Care
lead by WAPBS committee. Budget and Support
Policy.
Implementation
of core values.
Mindfulness Budget ongoing | CPS staff | Calm,
Implement mindfulness lessons across the school in 2020. Julie Leedham focussed
Develop a Scope and Sequence for Mindfulness lessons to sit within Kylie Smith behaviour in

the Health Scope and Sequence.

the classroom.




