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Public School Review 

Purpose 
All Western Australian public schools are reviewed by the Department of Education’s Public School 
Accountability directorate. A review gives assurance to the local community, the Minister for Education and 
Training and the Director General about the performance of public schools in delivering high quality 
education to students. The review acknowledges the achievements of the school and gives feedback to 
support the Principal and staff with their improvement planning. 

Initially conducted on a 3 year cycle, subsequent reviews are determined to occur on a one, 3 or 5 year 
timeframe.  

The Principal provides the review team with a self-assessment of the school’s performance based on 
evidence from the school. Information to be validated by the review team is considered before and during the 
school visit. This forms the basis for the Public School Review report and determines when the next review 
will occur. The report is provided to the Principal and the regional Director of Education. 

 

Expectations of schools 

The Statement of Expectation (the Statement) makes clear and public the expectations and responsibilities 
of schools and the Department of Education (the Department) in student achievement and progress. 

The Statement is between; the Department, represented by the Director General; the school, represented by 
the Principal; and is noted by the school council/board, represented by the Chair. 

The Statement sets out the expectations of Principals in relation to the delivery of the 2020-2024 strategic 
directions Every student, every classroom, every day, and Building on Strength.  

The Statement will underpin each school’s strategic planning and self-assessment and will form part of the 
school’s Public School Review. It will also support the Principal Professional Review. 

 

Public School Review – The Standard 
A Standard has been developed across the domains of the School Improvement and Accountability 
Framework to describe essential indicators of performance. The selection of the indicators is based on 
literature research and historical reviews of school performance in Western Australian public schools. 

The purpose is to better ensure that judgements about student performance are standardised and objective. 
Indicators describe what is evident in schools functioning ‘as expected’ within each domain.  

The Standard defines the expected level of school performance. Judgements are made in relation to the 
Standard. External validation is also based on evidence presented relating to the Standard. 

 

 

 

 

 

 

 

For further information or resources in alternative formats for people with accessibility needs, please contact 
PublicSchoolAccountability.PublicSchoolReview@education.wa.edu.au  

mailto:PublicSchoolAccountability.PublicSchoolReview@education.wa.edu.au
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Context 

Currambine Primary School is approximately 25 kilometres north of the Perth central business district and is 
located in the North Metropolitan Education Region.  
The school has an Index of Community Socio-Educational Advantage of 1042 (decile 3) and enrols 762 
students from Kindergarten to Year 6.  
Established in 1997, Currambine Primary School became an Independent Public School in 2011. 
Support for the school is demonstrated through the work of the School Board and Parent and Citizens’ 
Association (P&C).  

The first Public School Review of Currambine Primary School was conducted in Term 1, 2020. This 2025 
Public School Review report provides a current point of reference for the school’s next cycle of school 
improvement. 

 

School self-assessment validation 

The leadership team submitted a comprehensive and rigorous school self-assessment. 

The following aspects of the school’s self-assessment process are confirmed: 

• The leadership team successfully conducted an inclusive and comprehensive self-assessment, evaluating 
the effectiveness of programs and their impact on student learning, despite the loss of the substantive 
Principal and subsequent leadership changes. 

• The allocation of structured time and administrative support enabled staff teams to engage meaningfully in 
the school’s self-assessment process, enhancing the authenticity of findings and ensuring that future 
improvement actions were genuinely staff-driven. 

• The Electronic School Assessment Tool (ESAT) submission reflected honest and transparent evaluations 
which valued staff judgements against the Standard. 

• Targeted summaries and commentary aligned with each domain of the Standard supported the review 
team in validating the school’s self-assessment findings. 

• The site visit, along with meaningful engagement with staff, students, and community members, provided 
valuable context for the review team and further reinforced the credibility of the school’s self-assessment 
process. 

The following recommendations are made: 

• Continue to strengthen staff understanding of the Standard to promote greater consistency in making 
balanced professional judgements on school improvement. 

• Refine and prioritise planned improvement actions within each domain of the Standard, aligned to the 
School Improvement and Accountability Framework, to ensure they are achievable, strategic, and logically 
sequenced. 
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Relationships and partnerships 

Strong, enduring partnerships have been crucial in navigating periods of significant grief with collective strength 
and resilience. Well-established relationships and deep connections have fostered stability and continuity, 
allowing the school to sustain learning programs that promote student wellbeing and academic achievement. 
Commendations 

The review team validate the following: 

• The leadership team’s strategic recruitment and team-building efforts have fostered collaboration and 
innovation across the school, directly contributing to the success of programs that benefit students. 

• The longstanding partnership with the local RSL1 has strengthened the school’s reputation for delivering 
meaningful, respectful ANZAC2 services that unite the community in honouring our nation’s heroes. 

• The sustained commitment of the P&C and volunteers in operating a 5-day canteen service and a uniform 
shop has significantly supported busy families and strengthened the school community. 

• The Board’s positive and constructive relationships with school staff have contributed to achieving 
meaningful outcomes for the broader school community. 

• The marketing officer has enhanced the school’s visibility and reputation by promoting activities through 
diverse media platforms, while also improving communication within the school community. 

• The school-wide implementation of the Notables initiative has fostered a strong sense of belonging and 
recognition among staff and the wider school community. 

• The strategic implementation of PLC3 has strengthened staff connectedness, collaboration, and 
empowerment, resulting in the consistent delivery of high quality teaching and learning for students. 

Recommendations 

The review team support the following: 

• Explore and implement strategies that actively enhance parent engagement and voice in school life and 
decision making processes. 

• Re-evaluate and enhance flexible reporting methods to ensure clear, timely, and meaningful communication 
with parents about student progress. 

• Renew and sustain the Positive Partnerships program to provide targeted support for students with autism 
and their families, fostering inclusive practices across the school. 

 

Learning environment 

Guided by its motto, ‘Together Towards Tomorrow’, the school has cultivated an inclusive, nurturing learning 
environment. Students feel valued, connected and inspired to thrive academically, socially, and emotionally. 
Commendations 

The review team validate the following: 

• Guided by the dedicated PBS4 committee, PBS promotes a shared language and consistent practices 
within a behavioural framework. The ERIK5 token system reinforces core school values and helps foster a 
safe, inclusive, and cohesive learning environment for all students. 

• The re-profiling of the leadership team to have a more impactful and strategic approach towards SAER6. 
• Wellbeing programs tailored to student needs with the implementation of mindfulness practices across year 

levels are enhancing students' self-awareness and providing strategies to regulate emotions and focus.  
• Student voice is actively promoted through diverse leadership opportunities, including roles such as student 

councillors, faction captains, cocky crew members, peer mentors, and through initiatives such as the 
student suggestion box, empowering students to contribute meaningfully to school life. 

Recommendations 

The review team support the following: 

• Conduct a comprehensive review of the SAER policy to align targeted, evidence-based interventions with 
student needs, while ensuring teacher workload is considered and managed effectively. Consider building a 
student services team with a LSC7 to create sustainability of processes and programs. 

• Use ongoing professional learning to deepen staff understanding of Aboriginal culture. Collaboratively 
integrate input and guidance from the local Aboriginal community into the curriculum. 
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Leadership 

A capable distributed leadership team has successfully maintained program continuity and stability throughout 
an extended period of leadership transition. 
Commendations 

The review team validate the following: 

• Well-established leadership structures, with clearly defined roles and responsibilities, have ensured the 
consistent delivery and sustainability of programs. 

• Coaching support, delivered at multiple levels and funded through school initiatives, has enhanced 
professional growth and instructional practice across the school. 

• The empowering process of leadership development embedded at the school provides staff with an 
opportunity to lead with a sense of meaning and purpose. 

• A proactive response to previous review recommendations has led to a strengthening of performance 
management processes, aligning them more closely with staff development and system priorities. 

Recommendations 

The review team support the following: 

• Undertake a comprehensive review of roles and responsibilities across the school, exploring opportunities 
to strengthen collaborative and connected leadership practices that align programs and support a coherent 
whole-school strategy. 

• Provide clear instructional guidance to support teachers in effectively integrating both play-based and 
inquiry-based learning approaches within the established teaching model and broader instructional 
framework. 

• Develop a structured change management model for the implementation of new initiatives in mathematics, 
writing and early childhood education, including clearly defined timelines, roles, and expectations 
communicated transparently to all staff. 

 

Use of resources 

The school has established sound financial management processes and procedures to ensure the deployment 
of resources is aligned to the school’s strategic vision and plan. 
Commendations 

The review team validate the following: 

• The Finance Committee, comprising representatives from across the school, meets regularly to monitor 
budget expenditure and provide financial oversight and governance. 

• The seamless implementation of Stage 1 of Program Kaartdijin was reported to have been well managed 
alleviating disruption to the effective day-to-day operations of the school. 

• The enrolment policy has been effectively communicated and implemented across the wider community, 
promoting clarity and consistency in school admissions processes. 

• The high rate of voluntary parent contributions has positively enhanced the quality of teaching programs 
and resources available to staff and students. 

Recommendations 

The review team support the following: 

• Establish budgeting processes that offer staff clear, transparent visibility of available resources to support 
the effective planning and implementation of programs. 

• Develop a 5-year minor works improvement plan to upgrade and rejuvenate the school’s physical 
environment, including playgrounds.  

• Develop a maintenance and replacement schedule for all key resources. This would include a register of 
resources which require replacement such as music, PE8, early childhood, art and ICT9 equipment.  

• Incorporate casual days budgeting into cost centre submissions and operational planning budgets.   
• Enhance transparency and alignment between programs and funding sources, such as student 

characteristics and targeted initiatives, by developing tracking tools that monitor the allocation and 
expenditure of these funds. 
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Teaching quality 

Staff demonstrate strong capability in explicit teaching practices across all classrooms. Trained coaches work 
alongside teachers to reduce variance in instructional delivery, promote high levels of student engagement, 
and support the consistent achievement of learning outcomes. 
Commendations 

The review team validate the following: 

• Staff stability, expertise, and dedication provide a solid foundation for redefining the school’s vision and 
defining shared beliefs about effective teaching and learning. 

• The school’s collaborative structures and staff commitment to PLC’s provide an effective platform for 
curriculum alignment, moderation and impactful analysis of data to support teaching and learning programs. 

• The implementation of the Walker Learning Approach in Kindergarten and Pre-Primary reflects staff 
commitment to play-based learning, student agency, exploration, and independence. This approach 
supports a balanced instructional model that maximises engagement and learning opportunities for all 
students. 

Recommendations 

The review team support the following: 

• Revisit the Five Pillars and Three Ways beliefs in teaching and learning and explore how they can be 
integrated with emerging developments in the instructional model. 

• Leverage a structured change management model to investigate and implement effective whole-school 
writing and mathematics programs, as well as high quality early childhood pedagogy. 

• Integrate key elements of the Teaching for Impact framework into the Currambine Primary School 
instructional model to enhance consistency and impact. 

 

Student achievement and progress 

The school has identified maximising student achievement and progress as a key area for growth and is 
actively working to strengthen school-wide instruction, establish consistent practices, and promote connected 
practice for student learning between staff. 
Commendations 

The review team validate the following: 

• The school-wide adoption of Promoting Literacy Development and tracking systems demonstrates a 
focused and strategic approach to improving student performance in the areas of phonics and spelling. 

• The school-wide use of Marks Book within the Connect system enables teaching staff to effectively monitor 
and communicate student progress, providing an innovative and efficient method for reporting to parents. 

• Staff access and engage with a range of data through Elastik to review student progress and identify areas 
for improvement, which is beginning to inform classroom planning. 

• Student profiles developed through Compass, which outline student progress, are used to support staff 
during annual handover processes. 

Recommendations 

The review team support the following: 

• Deliver targeted professional learning to build staff capacity in interpreting and using data to inform 
classroom planning.  

• Advance whole-school analysis of student achievement data to monitor progress, identify strengths and 
areas for improvement, and share insights with staff to foster collective responsibility for student growth. 

• Embed regular year-level and cross-year moderation sessions to align curriculum delivery and assessment 
practices and ensure consistency in grading and judgements of student achievement. 

• Provide additional disciplined dialogue templates for teaching staff to facilitate the process of data analysis, 
with clearly defined actions to be reflected in their planning. 
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Reviewers 

Matthew Osborne 
Director, Public School Review 

Graeme Watson 
Principal, Comet Bay Primary School  
Peer Reviewer 

 

Endorsement 
Based on this report, I endorse the commendations and recommendations made by the review team 
regarding your school’s performance. 

The next review process focusing on the leadership and student achievement and progress domains only, is 
scheduled for Term 2, 2026. You will be formally notified in the 2 terms leading up to your school’s 
scheduled follow up review.   

Should the school meet the Standard for these domains, a full Public School Review, inclusive of all 
domains, will be scheduled for 2028. 
 

 
Steven Watson 
Deputy Director General, Schools 
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